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The development and assessment of generic competences is important 
and inevitable, but it is challenging in all countries



Teachers are encouraged to integrate competence development into their 
teaching by:

✔Identifying suitable topics within their curriculum for competence development. 

✔ Focusing on one or two competences at a time and planning for their development over 
several lessons. 

✔Using complex, real-life tasks such as inquiry-based, project-based, or problem-based learning.

✔Planning for diagnostic, formative, and summative assessment of competence progress;

✔Collaborating with colleagues and students in planning and implementing interdisciplinary 
activities.



Schools should foster a culture that supports 
competence development by: 

✔Integrating competence development into the school's strategy, curriculum, and daily life. 

✔Creating a leadership team of teachers from various subjects to oversee competence 
development. 

✔Providing teachers with support, including methodological resources, peer learning, and 
mentoring. 

✔Allocating time and space for collaboration and mutual learning among staff.

✔Informing and involving students and parents in the school's competence development system.



Teacher education programs should be updated to: 

✔Include competence development and assessment in both initial and in-service teacher 
training. 

✔ Offer opportunities to learn from the latest scientific research and best practices. 

✔Provide practical experience through hands-on work, teacher exchanges, and networking.



Policy makers are advised to create a supportive 
framework by:

✔Ensuring that competence development and assessment form a coherent system across the 
curriculum, learning materials, and exams. 

✔Developing a long-term strategy and action plan to transition from a subject-based to a 
competence-based curriculum. 

✔Providing systematic support for competence-based learning at all educational levels. 

✔ Valuing competences from formal and non-formal education equally to recognize their real-
world significance. 

✔Promoting professional development by sharing high-quality research and proven classroom 
assessment practices.


