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Recommendations for 

competence development and 

assessment 
 

Generic competences are attitudes, knowledge and abilities that one cultivates from childhood to 

the end of one’s life. Competence driven education provides equal opportunities for all learners to 

develop and disclose individual potential in a full range. So why the role of school is so important. 

And not only of school, but of a wider community that our children live in, and participate in a 

range of offered activities, which help to test and demonstrate personal abilities. Namely, an 

opportunity to try out, to show up and see one's competences in practical real-life situations, 

recognizing their true value, that is considered an essential condition for promoting competence 

development in schools.  

Although it is often claimed that contemporary education is competence based, in many cases it is 

merely competence enriched. The analysis of scientific literature and in-countries documents, as 

well as existing practices, conducted by the COMPASS project team, revealed that competence 

development, and especially assessment, is still complicated. There are several reasons for this.  

⎯ Firstly, developing competences requires a great deal of preparation and 

consideration of how they will be developed and how this will fit into the overall 

education system. Not only programs, curricula and teaching materials need to be 

redesigned, but also the entire assessment system.  

⎯ Secondly, it requires broader agreement between the education sector and 

stakeholders. This issue must therefore be thoroughly discussed, its significance 

understood, and support obtained from all interested parties.  

⎯ Thirdly, and most importantly, teachers have to be trained on competence 

development and assessment, get opportunities to practice it in more sustainable and 

systematic way, as well as get continuous support during professional practice.  

The experience gained by all participants during the project made it possible to identify and 

highlight several key aspects which might help to implement competence-based learning and 

assessment more smoothly and effectively. These aspects include both educational policy and 

educational practice – in fact, the creation of a certain culture that enables the consistent 

development of competences, provides opportunities to demonstrate them, and ensures that 

they are properly assessed and nurtured throughout the rest of the life.  
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Recommendations for 
teachers 
 

 

⎯ Competence development includes three main components – planning, learning and 

assessment. 

⎯ Review your own curriculum and make decision what units, topics are most favourable for 

competence development. 

⎯ Choose one or two competence your students need/have to focus on and include its 

development tin your lessons planning.  

⎯ Competence development is better disclosed within longer time. Plan at least few lessons 

for providing more opportunities to practise. 

⎯ Competence development is more visible in an execution of complex tasks. Plan inquiry-

based, project or problem-based learning activities. 

⎯ Competence development means development of real-life skills. Take advantage of 

available opportunities and resources that have to do with real life – use outside classroom 

environment, community settings, nature resources, etc.  

⎯ Plan competence development progress by combining forms of diagnostic, formative and 

summative assessment.  

⎯ Oversee opportunities and means that will help to observe and see competence 

development within learning process 

⎯ Cooperate with colleagues and students in planning learning activities - ask for opinion and 

advice.  

⎯ Invite colleagues to your classes to introduce them to competence development practices 

and get constructive feedback 

⎯ Together with colleagues, develop and implement educational activities based on 

interdisciplinary integration. 

⎯ Competence development and assessment is continuous discovery process. Go through it 

with your students not being afraid experiment, make mistakes and try again. 
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Recommendations for school 
communities 
 

 

⎯ Make competence development part of your school culture – include it into your school 

strategy, annual plans, curriculum, school life.  

⎯ Build a leaders’, representing different subject teachers, team, responsible for competence 

development and assessment 

⎯ Provide support for teachers – methodological literature, consultations, peer learning, 

mentoring, tools and materials that can enhance competence development and 

assessment. 

⎯ Give time and space for sharing, mutual learning, networking, collaboration. 

⎯ Inform students and parents about competence and development system at your school. 

⎯ To help parents better understand the value of competence-based education, involve them 

in activities designed to develop competence in and outside of school. 

⎯ Share school practice with other schools, let know about your achievement wider 

educational community. 
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Recommendations for teacher 
educators 
 

 

⎯ Include competence development and assessment in initial and in-service teacher 

education programmes. 

⎯ Provide opportunities to learn from newest science and best practices. 

⎯ Provide opportunities to experience competence development and assessment through 

practical work, teacher exchange, networking.  
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Recommendations for policy 

makers  
 

 

⎯ Competence development and assessment must become one coherent system in terms of 

curriculum, learning materials, assessment tasks, tools during entire learning process and 

in final exams. Generic competence descriptions should be recognized in the frameworks 

of learning outcomes. 

⎯ In seeking effective transfer from subject based or competence enriched curriculum to 

competence-based curriculum a long-term strategy as well as action plan is required.  

⎯ In seeking for competence-based learning systematic support should be ensured for all 

education levels, schools, teachers and students.  

⎯ To recognize the practical significance and applicability of competence-based education in 

real life context, the competences acquired in formal and non-formal education should be 

valued equally.  

⎯ Professional development opportunities should be provided by disseminating high-quality 

research and proven good practices of classroom-based assessments. 

 


